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INTRODUCTION

Position is located in the Command Analysis and Planning Office of the U.S.
Army Simulation, Training and Instrumentation Command (STRICOM), a major
subordinate command of the U.S. Army Materiel Command (AMC). The mission of
STRICOM is to provide centralized management and direction for all
research, development, acquisition and fielding of Army training devices,
simulations, simulators, test and training instrumentation, targets threat
simulators and Advanced Distributed Simulation (ADS). The mission includes
cradle to grave life cycle acquisition beginning with tech base programs
and following through with each phase of the acquisition process. The
Commander centrally directs, coordinates and supports the materiel
development, acquisitions and sustainment activities through the functional
matrix organization and four project managers.

MAJOR DUTIES

1. Serves as lead command representative on Integrated Concept
Teams (ICT) and other multidisciplinary teams, comprised of other
Army, DoD, Industry and Academia representatives, formulated to
provide visionary and practical solutions to complex battlefield
deficiencies. Interacts directly with TRADOC school commandants,
combat developers and training developers to define, document and
defend materiel requirements which result from modifications to
current doctrine, training, leader development, organization,
materiel and soldier (DTLOMS) structure. Gathers and assesses
appropriate cost data to be used by decision-makers during the
requirements determination process. 20%
2. Investigates, receives, reviews and analyzes materiel
requirements which evolve from various means, including TRADOC
schools, battle labs, other MACOMs, the Force XXI Joint Venture
and field commanders. These materiel requirements may take the
form of Mission Need Statements (MNS), Operational Requirements
Documents (ORDs), Required Operational Capabilities (ROCs),
System Training Plans (STRAP) or Test and Evaluation Master Plans
(TEMPs) or Simulation Support Plans (SSPs). Provides valuable
input to the requirements documentation process which addresses
actual or potential shortfalls in the training and testing
mission areas, as well as insight into other current or future
requirements which may impact or provide leverage to proposed new
starts. 20%

3. Investigates, researches and reviews Science and Technology
Objectives (STOs), Advanced Technology Demonstrations (ATDs) and
Technology Demonstrations (TDs) and their potential impact on



future training, testing and evaluation requirements. Documents
future warfighting concepts and Army goals in the Science &
Technology area for both command-wide and Army-wide long range
planning efforts. Provides this information to ICTs and other
multidisciplinary teams that influence the Army requirements
process. 20%
4. Develops and documents a medium to long-range business
forecast for the command which describes and substantiates
anticipated levels of funding from various sources. Business
forecasting efforts will encompass the budget year, Program
Objective Memorandum (POM) guidance, Future Year Defense Plans
(FYDP) and beyond citing practical levels of documentation and
rational throughout the forecast period. 40%

Performs other duties as assigned.

FACTOR 1. KNOWLEDGE REQUIRED BY THE POSITION
FL 1-8 - 1550 POINTS

- Expert knowledge of both qualitative and quantitative analytical
management methods.

- Comprehensive knowledge of the principles of organizational behavior.

- In-depth knowledge of the acquisition, development, fielding, and life
cycle support of simulations, simulators, training and instrumentation
systems.

- Knowledge in all phases of the Planning, Programming, Budgeting and
Execution System (PPBES).

- Expert knowledge and understanding of the DoD Materiel Acquisition
Process, to include a demonstrated working knowledge of the DoD 5000 series
documents, the FAR, and AR 70-1.

- Keen awareness and comprehensive understanding of the mission, doctrine,
and strategy of the Army, AMC, and STRICOM.

- Expert skills and understanding of the automated database systems to
integrate their use and acceptance into STRICOM's everyday business
practices.

- In-depth knowledge of the military Command structure, missions, programs
and organizational relationships.



FACTOR 2. SUPERVISORY CONTROLS - FL 2-4 - 450 POINTS

Incumbent works under the general supervision of the Chief of Strategic
Planning and Program. As such, incumbent works independently and work is
reviewed only for attainment of objectives and program goals.

FACTOR 3. GUIDELINES - FL 3-4 - 450 POINTS

Guidelines include wvarious DoD, AMC and DA regulations governing
requirements determination, acquisition and business forecasting. Guidance
is also in the form of basic administrative policy statements and requires
the application of judgement and discretion in determining intent.
Incumbent must interpret and adapt guidelines when necessary.

FACTOR 4. COMPLEXITY - FL 4-5 - 325 POINTS

Difficulty exists in identifying the nature of the issues or problems
encountered. The work involves implementing basic changes to forecasting,
planning, controlling and budgeting STRICOM's activities and allocating its
resources.

FACTOR 5. SCOPE AND EFFECT - FL 5-5 - 325 POINTS

Incumbent has responsibility for maintaining active affiliation with other
requirements determination and business forecasting activities throughout
the Army, TRADOC and AMC. Results of work are critical to the STRICOM
mission on a long term and continuing basis.

FACTORS 6&7. PERSONAL CONTACTS/PURPOSE OF CONTACTS
FL 3D - 280 POINTS

Contacts include management and employees within STRICOM, AMC, TRADOC and
Department of the Army, as well as officials of other Government agencies.
These contacts will take the form of meetings, discussions, and briefings.
The purpose of these contacts is to justify and explain findings, foster
better understanding,and settle matters-involving issues such as
recommendations affecting resources and program planning.

FACTOR 8. PHYSICAL DEMANDS - FL 8-1 - 5 POINTS
The work is primarily sedentary.

FACTOR 9. WORK ENVIRONMENT - FL 9-1 - 5 POINTS
Work is typically performed in an office setting.




NON-CRITICAL ACQUISITION POSITION AMENDMENT TO PD#__ 10657

“The employee must meet DoD 5000.52-M requirements applicable to the duties of the
position.”



